CHAIRMAN’S STATEMENT REGARDING DC GOVERNANCE

This statement is produced pursuant to Regulation 23 of the Occupational Pension Schemes (Scheme Administration)
Regulations 1996 (as amended). It explains how the Trustee of the Newsquest Pension Scheme (the “Scheme”) met the
statutory governance standards that apply to occupational pension schemes that provide money purchase benefits during
the period from 1 April 2018 to 31 March 2019 (the “Scheme Year”).
This statement covers:
(1) the default arrangement;
(2) the processing of core financial transactions;
(3) member-borne charges and transaction costs and how these represent value for members; and
(4) Trustee knowledge and understanding.

This statement can be accessed online at:
http://www.newsquest.co.uk/newsquest-pension-trustee-limited-chairs-statement/
Introduction – relevant benefits held within the Scheme
The Scheme contains defined contribution (“DC”) AVC benefits and benefits which arose out of historic contracting out on a
protected rights basis (“protected rights benefits”). There is ambiguity as to whether this latter category of benefits
constitute DC benefits for the purpose of the legislative provisions on governance. Nonetheless, the Trustee has decided to
err on the side of caution and produce a Chairman’s statement in respect of all of these benefits.
The protected rights benefits are not standard DC benefits. There are two categories of members with protected rights
benefits in the Scheme, as set out below:
(1) Underpin members: some members have defined benefit (“DB”) benefits and the protected rights benefits are in
the form of an underpin which is compared against the value of benefits on “crystallisation” (i.e. death, transfer or
retirement). It is unusual for the underpin to bite in practice as a member’s DB benefits are usually higher than
their protected rights benefits.
(2) Protected rights only members: there are also members who previously took a short service refund of
contributions but, due to the legislation in force at the time, were not able to take a refund of their protected rights
contributions. Therefore, they have no DB benefits in the Scheme and have just a notional protected rights fund
which can be converted into a Scheme pension upon crystallisation.
As a result of the nature of these benefits, some of the legislative requirements relating to Chairman’s statement do not
apply to the Scheme. As per guidance from the Pensions Regulator, where this is the case the Trustee has referenced the
relevant requirement and stated that it does not apply.
Default arrangement
The Scheme has no default arrangement and therefore, the requirements of Regulation 2A of the Occupational Pension
Schemes (Investment Regulations) 2005 do not apply. There is no default statement of investment principles to attach or
review.
Processing core financial transactions
The Trustee has a specific duty to ensure that core financial transactions (including , transfers of member assets out of the
Scheme, transfers between different AVC investments within the Scheme and payments to and in respect of members) are
processed promptly and accurately. There were no issues during the year, the AVC policies have been under review as the
number of members are decreasing each year along with those members with protected rights as the Scheme matures.

During the Scheme Year, these transactions were undertaken on the Trustee’s behalf by the Scheme administrators, JLT
Employee Benefits (who were engaged in respect of the Newsquest section) and Punter Southall (who were engaged in
respect of the CN sections), and the various AVC providers (Equitable Life, Aegon, Legal & General and Phoenix Life), who
the Scheme administrators dealt with on the Trustee’s behalf. The Trustee has agreed service levels (which cover the
accuracy and timeliness of all core financial transactions) and obligations regarding reporting of performance against those
service levels, with the Scheme administrators. The Scheme administrators monitored and managed the AVC providers
during the Scheme Year to ensure members’ pensions were paid according to their instructions and any AVC monies are
returned in a timely manner, so as not to impact the service being delivered. The monthly cash flows are reviewed as with
the quarterly administration reports and the service levels (SLAs) which are reported to the Trustee are considered by the
Trustee and if the Scheme administrators are challenged if appropriate where SLAs are not at the level expected. Each quarter
a full set of accounts is provided with movements in the Scheme, these are reviewed and considered and any queries raised
at the meeting .
During the Scheme Year, at both the quarterly Trustee meetings, and the bi-annual meetings between the Secretary to the
Trustee and the Scheme’s administrator and various members of the administrator’s team, the Trustee (and the Secretary
on behalf of the Trustee) reviewed the processes and controls implemented by the Scheme administrators and the various
AVC providers and concluded them to be suitably designed to achieve the objectives set out under the service level
agreements (“SLAs”). These meetings are to consider any items from the quarterly Trustee meetings or methods to improve
the service provided to the membership. If there are any complaints these are discussed to find a solution or agree how the
case will be dealt with, these are them reported to the Trustee for further input.
The SLAs for JLT Employee Benefits were reviewed in the quarterly administration reports presented to the Trustee by the
Client Manager from the Scheme administrator. The Trustee reviewed and queried the performance at each Trustee meeting
during the Scheme Year. A similar process was adopted with PSAL except the treasury function and the accounts were
managed by JLT.
The Trustee will also perform periodic assessments of methods and efficiency of the Scheme’s administrators and will
challenge them in terms of efficiency using available facilities including technological functionality. One such assessment of
the administrators was carried out during the first quarter of 2019. Based on the quality of the service and the service
standards being met by JLT Employee Benefits, the Trustee decided to renew their engagement for a further 5 year term
from 1st August 2019. Further the Trustee decided to move the CN sections administration to the main Scheme
administrators, JLT Employee Benefits.
In light of the above, the Trustee considers that the requirements for processing core financial transactions specified in the
Regulation 24 of the Occupational Pension Schemes (Scheme Administration) Regulations 1996) have been met.
Charges and transaction costs
The law requires the Trustee to disclose the charges and transactions costs borne by Scheme members with money purchase
benefits and to assess the extent to which those charges and costs represent good value for money for members. These
charges and transaction costs are not limited to the ongoing charges on member funds, but should also include trading costs
incurred within such funds.
There is no default arrangement within the Scheme and therefore Regulation 23(c)(i) of the Occupational Pension Schemes
(Scheme Administration) Regulations 1996 does not apply.
(A) AVCs
All the AVC arrangements are closed arrangements with no new contributions. The annual management charge (levied as a
deduction from individual members’ funds) for each of the funds used by the AVC providers in respect of member
contributions are set out below. This charge covers all transactions and administration. A review is currently being
considered by the Trustee..
Equitable Life
The funds held with Equitable Life attract annual charges from March 2018 of:

Funds Remaining
Open

Annual Management Charge
during the Scheme Year

Money

0.50%

Gilt & Fixed Interest

0.50%

UK FTSE All Share Index Tracking
Managed

0.75%

Pelican

0.75%

European

0.75%

Far Eastern

0.75%

International Growth

0.75%

North American

0.75%

Fund of Investment Trusts

0.75%

Property

1.00%

Aegon BlackRock

Funds Remaining
Open

Annual Management Charge
during the Scheme Year

DC Balance Growth

0.76%

DC Fixed Income Global Opportunities

0.79%

DC Cash

0.33%

Legal & General

Funds Remaining
Open

Annual Management Charge
during the Scheme Year

Unit Linked funds

0.50%

Funds Remaining
Open

Annual Management Charge
during the Scheme Year

All managed funds

1.00%

Phoenix Life

These funds allow members to take a more tailored approach to managing their own pension investments.
The AVC funds held with Legal & General will be moving to Re-Assure in the near future, likewise Equitable Life is planning
to move their AVC funds to Reliance Life who has been recently acquired by Utmost Life and Pensions. The membership is
being kept informed about these moves.
(B) Protected rights benefits
No specific charges or transaction costs are attributable to the protected rights benefits as these are notional rights and no
specific funds are allotted to funding them. No costs are separately attributable to the protected rights benefits.

As the majority of members with DC AVCs are in the AVC fund invested with Aegon (formerly BlackRock), the performance
of the BlackRock’s DC Balance Growth fund is used to determine the increase each year on the notionally held accounts. As
these accounts are notional accounts, there is no de-risking required and no transaction costs as only the net performance
percentage is being applied to the contributions held ( the net performance is the percentage after the annual management
charges, BlakcRock provide this to the Trustee).
Value for members assessment
The Trustee has a good understanding of the membership demographics of the Scheme and as such has taken a view as to
what reasonable member outcomes should look like for the Scheme’s members in aggregate. With this in mind, the Trustee
has assessed the charges disclosed above in June 2018 with the review being undertaken by their investment consultants
and they are satisfied that they have negotiated a good deal for members and that the stated explicit charges for the
Scheme’s funds represent good value for money in the context of the outcomes targeted by such funds and the current
market rates for similar investments levied on members of schemes with a similar membership profile.
The Trustee is comfortable that the costs relating to AVCs are reasonable but will continue to review and discuss with their
AVC managers for their members’ benefit.
The Trustee considers that the charges detailed above represent reasonable value for members having regard to the
objectives of each fund and its performance, which it monitors regularly. They are broadly similar to fees charged by other
investment providers for similar funds in the market.
In making its value for members judgements the Trustee appreciates that low costs do not necessarily mean better value
and therefore has also considered factors such as: the quality of customer service; member communications and support;
scheme design; the efficiency of administrative services; the robustness of scheme governance; fund management and
performance of the funds in the context of the investment objectives. The Trustee further checked the security of the AVC
funds held with each provider to ensure they still had a strong AKG Financial Analytics Limited (AKG) rating, all of which do.
The Trustee has legacy AVC arrangements with no active contributions, which were reviewed in September 2018 and the
Trustee is considering if there is scope to reduce charges and merge some of those AVC arrangements. This is a lengthy
project, so the Trustee is currently working with their advisers to understand the mechanics of merging the AVC
arrangements without impacting the members.
Trustee’s knowledge and understanding
Section 248 of the Pensions Act 2004 sets out the requirement for corporate trustees to have appropriate knowledge and
understanding of the law relating to pensions and trusts, the funding of occupational pension schemes, investment of
scheme assets and other matters to enable them to exercise their functions as trustees properly. This requirement is
underpinned by guidance in the Pension Regulator’s Codes of Practice 07 and 13.
A rigorous process is followed for appointments to the Trustee Board to ensure that it comprises people of the right calibre
who are suitably qualified to act as Trustee Directors. All Directors are required to complete the Pension Regulator’s Trustee
Toolkit; an online learning programme for trustees. This is to be completed within 6 months of appointment, along with
detailed induction training. No new Directors joined the Trustee Board during the Scheme Year.
The Trustee Directors are conversant with the Scheme’s Trust Deed and Rules and the SIP (note that, as mentioned above
there is no default arrangement and therefore no default SIP). The Trustee Directors also have extensive knowledge and
understanding of the law relating to pensions and trusts and the principles relating to the investment of scheme assets,
which enables them to properly exercise their functions as the directors of the Trustee of the Scheme.
The Trustee has put in place arrangements for ensuring that the Trustee Directors take personal responsibility for keeping
themselves up to date with relevant developments and carry out a self-assessment of training needs. The Secretary to the
Trustee maintains a training log and encourages Trustee Directors to attend seminars relevant to the Scheme. There are
regular training sessions held within the Trustee or Investment Sub-Committee meetings to ensure the Trustee Directors
meet their obligations to the membership.
The Board is supported on technical matters by professional advisers where required and this includes attendance of
professional advisers at relevant Trustee Board meetings. During the Scheme Year the Trustee Board engaged with

professional advisers on a number of occasions to help with Trustee decisions in various areas. The Trustee evaluates adviser
performance and considers whether to tender a service at least on a triannual basis. The relevant skills and experience of
those advisers is a key criterion when evaluating adviser performance or selecting new advisers.

Evidence of knowledge gained during the Scheme

Date Completed

Year in Key Areas
Environmental, Social, Governance (ESG)

March 2019

Institutional Occupational Retirement Provision II
(IROPII)

September 2018

AVC Review

September 2018

Conflicts Policy review

December 2018 and March 2019
Ongoing, each meeting and raising this with the Scheme
administrators

Cyber Risk
Law relating to Pensions
General Data Protection Regulations (GDPR)

Each meeting with briefings issued in between
March 2018 and subsequent meetings when provider
contracts were being reviewed

The combined knowledge of the Trustee Board together with the available advice from professional advisers enables the
Trustee to properly exercise its functions as trustee to the Scheme. This is evidenced by presentations, meetings, and
reports..
In addition, while most schemes simply focus on trustee training and use of advisers, we believe that knowledge and
understanding should also be extended to awareness of member demographics and member behaviour.
The Chairman’s statement regarding DC governance was approved by the Trustee on 12th September 2019
and signed on their behalf by:

Vincent Boni
Chairman of the Trustee Directors of the Newsquest Pension Trustee Limited

